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 COMMUNITY FORUM (CLANFIELD, HORNDEAN & ROWLANDS CASTLE)

24 January 2018

EAST HANTS DISTRICT COUNCIL

At a meeting of the Community Forum (Clanfield, Horndean & Rowlands Castle) held 
on 24 January 2018

Present 

Councillor: K Moon (Chairman)

Councillors: E Tickell (Vice-Chairman), D Evans, L Evans, M Johnson, 
S Schillemore, G Shepherd and N Wren

8 Chairman's Announcements 

The Chairman informed the meeting that he had agreed that item 5 on the 
agenda the presentation “Get East Hants Working” would be considered as the 
second item on the agenda. After the presentation the meeting would return to 
the usual format.

9 Get East Hants Working - Apprenticeship Fair 

The Chairman welcomed 

 Cllr Glynis Watts, Portfolio Holder for Economic Development;
 Martin Kiddey, a local business owner and apprenticeship champion;
 Judith Moule, ETA Consultancy Services; and 
 Josh Abbott, former EHDC Marketing Apprentice.

They would be giving a briefing on apprenticeships. (A copy of the presentation 
is attached as Appendix 1 to the minutes) 

Cllr Watts introduced herself and explained the District Council’s role in working 
with businesses and placing apprentices in the District. The area was now 
reaping the rewards of working with apprentices. The placement of apprentices 
was carefully considered as the apprentices needed to fit well into the 
placement. 51 people had been placed and had gone on to full time work.

She would encourage people to go on an apprenticeship scheme.

In reply to a question as to whether children who lived outside of the District but 
were educated within it could apply, she confirmed that they looked at each 
individual’s situation and that it was possible. 

Martin Kiddey, a local business owner and apprenticeship champion addressed 
the Forum and explained how he had been recruiting and training apprentices 
for many years. (Please see the appendix for his briefing in full)

In response to a question as to whether it was difficult to find the right person 
for the apprenticeship, he explained that yes, the hardest part was finding the 
right fit. Attitude and enthusiasm on the part of the applicant was the most 
important quality consideded.
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Judith Mowle, ETA Consultancy Services addressed the Forum and 
explained how she helped recruit and place apprentices. (Please see the 
appendix for his briefing in full)

Josh Abbott, a former EHDC Marketing Apprentice explained to the Forum how 
he had become an apprentice and the benefits and qualifications he had 
achieved through the scheme.

He explained that in his final year at college he had been given many university 
and college application forms to complete and decided to go to University and 
study marketing. Whilst there he realised that he and his fellow class mates 
would be all qualifying with the same degree and all fighting for the same jobs. 
He therefore decided to look for different options and went on the web and 
looked at apprenticeships this had resulted in 40,000 results which he had 
narrowed down.

He applied for a number of apprenticeships and was given a number of 
interviews. EHDC had stood out as an excellent option and he became a 
Community Marketing Apprentice. This had resulted in him being involved very 
closely in organising a festival called Butserfest among other projects.

He went to college once a week. There had been very little course work as a lot 
of it was evidence based.

A year into his apprenticeship he was successful in applying for a job in the 
Communications Team at East Hampshire. This of course had meant that he 
would end his apprenticeship. However, he had approached the College he 
was doing his apprenticeship through and had finished the course early.

He would recommend an apprenticeship to anyone as you came out of it with 
good qualifications and work experience.

10 Apologies for Absence 

There were no apologies for absence.

11 Confirmation of Minutes 

The minutes of the meeting held on 5 July 2017 were confirmed and signed as 
a correct record.

12 Declarations of Interest 

There were no declarations of interest.

13 Public Question Time 

There were no public questions.

14 Urgent Items 
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It was RESOLVED that the following SO 46’s be NOTED:

 Clanfield Parish Council – up to £8,390 to install Terram GrassProtecta 
reinforcement at the new allotment site off Whitelands Way, Clanfield; and

 East Hampshire District – up to the sum of £35,000 to undertake 
improvement works to the car park area around the “Club House” building 
opposite the former Gales Brewery building.

Councillor Shepherd, Portfolio Holder for Regeneration Delivery addressed the 
Forum and gave some background to the second application.

The S106 funds were to replace tarmac along the East side of London Road 
with block paving and were nothing to do with the car park works that Linden 
Homes needed to complete in full at their own cost. Once the highways 
element of the development had been signed off by County the works would be 
carried out.

The meeting commenced at 6.30 pm and concluded at 7.20 pm

…………………….
Chairman
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Apprenticeships

A presentation by Martyn Kiddey

Why Apprenticeships?

WIN, WIN, WIN, WIN!

 Win 1: Students

 Win 2: Employers

 Win 3: Service providers

 Win 4: Government and Councils

Students

 Training and qualifications whilst earning and accruing no debt

Employers

 Training employees at low cost with funded help

Service providers

 Funded further education

 Growth opportunities

 Enhanced reputation

Government and councils

 Trained workforce

 Filled skills shortages

 Lower training costs

 More tax payers

STUDENTS

 Enter the workplace with proper training

 Gain long term additional earning potential

 Gain qualifications whilst learning

 Start to gain experience and seniority

 Build a social network

 Develop a career path

Statistics – Benefits to the Learner

 After finishing, the majority of apprentices (90%) stay in employment (including 2% 

self-employed), with seven in ten (71%) staying with the same employer

 A quarter of former apprentices had been promoted (23%) within 12 months of finishing

89% of apprentices are satisfied with their apprenticeship

 85% of apprentices said their ability to do the job had improved, and 83% of 

apprentices said their career prospects had improved

On average, individuals with an advanced apprenticeship earn between £77,000 and 

£117,000 more over their lifetime than similar individuals with Level 2 qualifications

 Those completing a higher apprenticeship could see increased earnings of an estimated 

£150,000 over their lifetime

 Nearly a fifth (19%) of advanced apprentices progress to higher education over time 

following their apprenticeship, either at a college or university

 The number of traineeships available have increased by 83% since 2013/14

Employer – What am I looking for

 Attitude

 A positive Attitude with a determination to succeed and not give up

 Enthusiasm

 A desire to do what you are asked and learn as you go

 A willingness to listen to experienced people and to understand what is required



06/02/18

2

How do I get the right person

 Ask yourself what do I want

 Choose the best course

 Choose a service provider

 Look what else is on offer near to you

 Place the add internally and externally

 Interview as for any job

Small Employer- what’s in it for me

 Grow the workforce at low cost

 External training help

 Fill the skills gap

 Learn with my apprentice

 Raise company profile

 Opportunity to pass on my skills

 Networking opportunities

My Experience

 Training is part of pay when it is finished value the employee

 Mould the person into what my company needs

 Review objectively be honest with them and yourself

 Push as hard as you can

 Support personally 

 Believe in what you are doing

 What I have gained what I have lost

Apprenticeships
Martyn Kiddey
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Judith Moule - Director 

Sally Claughton - Director 

The Apprenticeship Levy 

 Any UK employer, in any sector, with a pay bill of more than £3 
million per year is liable to pay the Levy 

 The Levy is 0.5% of the pay bill, paid through PAYE 

 Employers in England who pay the levy and are committed to 
apprenticeship training will be able to get out more than they pay 
into the levy, through a 10% top-up to their digital account 

Non-Levy Payers 

 Employers with a pay bill less than £3 million per year are not liable to pay 

 Co-investment rate is 9:1 (90% Government funding, 10% employer 
contribution) 

 Employers will be able to search for providers using AS(Apprenticeship 
Service) and will have to pay their 10% directly to the provider. 

 Providers must prove to the ESFA(Education & Skills Funding Agency) that 
payment has been received 

GCSE Grade Comparisons 
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READY? 

Judith Moule –Director 
07814 631143 

judith@etacs.co.uk

Sally Claughton –Director 
07460 170214 

sally@etacs.co.uk

etacs.co.uk
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